AGREEMENT
ON COOPERATION
BETWEEN
LVIV NATIONAL AGRARIAN
UNIVERSITY
(Dubliany, Ukraine)
AND
INTERNOBMEN COMPANY
(Varna, Bulgaria)

1. THE SUBJECT OF THE CONTRACT

L1. Lviv National Agrarian University
agrees that it will prepare students (hereafter
a “candidate”, and after start of the practice
called a *“trainee”), and Internobmen
company, acting on the basis of the Charter
(EIK/PIK 204198916; License Ne 2139,
21.10.16), will take the students of the
educational establishment according to the
program of practice with supply of a job
position in hotels of Bulgaria («Golden
sands», «Albena», «Sunny beach»,
«Bansko», «<Pamporovo», «Borovets»).

1.2. Obligations of the company and trainees
are determined in this Agreement.

2. RESPONSIBILITY OF THE PARTIES

2.1. OBLIGATIONS OF LVIV
NATIONAL AGRARIAN UNIVERSITY

2.1.1. To organize and send candidates to
Bulgaria in the pre-determined number and
defined terms for passing of the practice. To
organize and interview the candidates in the
pre-determined time.

2.1.2 To consult the candidates and inform
them about' the company, the country,
traditions, and lifestyle, rules of the practice,
2.1.3. To send the list of candidates for
passing of the practice, CV and all required
documents according to this agreement to the
company.

2.1.4. To inform the candidates about the
high responsibility for diligent performance
of their duties during the period of practice:
students do not have the right for a halfway

agorosip A A
MPO CMIBMPALKO
MDK NbBIBCbKUM
HALIOHANBHNM ATPAPHM
YHIBEPCUTETOM
(m. Ay6nsaHun, YKpaiHa)
I
KOMMAHIEK «IHTEPHOBMIH»
(m. BapHa, bonrapis)

1. MPEAMET JOrOBOPY

1.1. J1bBiBCbKWI HaLiOHANbHUIA arpapHuii
yHiBepcuMTeT 3000B’A3Y€ETbCA  NiAroTyBaTy
CTYAeHTIB (gani iMeHoBaHWX «KaHAWAAT», a
nicng noyatky MpakTUKWN «MNPaKkTUKaHT»), a
KOMMaHig  «lHTepHOOMiIH», fKa fie  Ha
nigctasi Cratyty (ETK/MIK 204198916;
NiyeHsia Ne 2139 Big 21.10.16), NpUAHATK
KaHAMAaTiB  HaB4ya/ibHOro 3aknagy Bigno-
BIAHO [0 nporpaMmy NpakTUKW i3 HafaHHAM
poboyoro micusa B rotenax bonrapii («30n0Ti
nickn», «AnbeHa», «COHAYHUIA Geper»,
«baHCcKo», «MamnopoBo», «bopoBewy).

1.2. O60B’A3KM KOMMNaHii i npakTMKaHTa
BM3HayeHi B fjaHOMY [lOorosopi.

2. BIAMNOBIOAIBHICTb CTOPIH

2.1. OBOB’A3KWM NMbBIBCbKOIO
HALIIOHATBHOIO ArPAPHOIO
YHIBEPCUTETY
2.1.1. OpraHi3yBaTtu i cnpsiMyBaTK KaHAWUAaTiB
no bonrapii B 00roBopeHin  KifbKOCTi i
06roBOpeHNX TepMmiHax [A/1a MPOXOLKEHHS
npaktuku. OpraHisyBaTy i NpOBECTU CNiB-
becigy i3 KaHaupgatamu B 3a3danerifb

Y3ropKeHui yac.

2.1.2. TlpoBecTM KOHCyNbTaLilo 3 KaHAOW-
AaTamu, nNpoiHpopmyBaTy NPO KOMNaHito, npo
KpaiHy, 3BuYal, CTWUIb D>KUTTA, nMpasBuia
NPOXOLXXEHHA NPaKTUKMN.

2.1.3. HanpaBuTy Ha agpecy KomnaHii Crnmncok
KaHAnaaTiB Ana NPOXOMXKEeHHS MPaKTUKKU 3a
unm florosopoM, CV i He06XiAHI OKYMEHTH,
2.1.4. TI0ACHUTM KaHAupatam BMCOKY CTYMiHb
iX  BignosiganbHocTi  3a  fobpocosicHe
BMKOHaHHS 000B'A3KIB Y Nepiof NPOXoMKeHHs
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leave of the practice ontheir own wish,
without agreement with the
«Intemobmen» Company and must meet all
the requirements of the practice site (halfway
leave of the practice requires from a trainee
to inform the administration a month earlier
with specification of the reason, which is
documentary approved); repeated violation of
work duties by the students, namely: three
times absence for work; three times come to
work drunk; three timesviolation of the
internal rules of the hotel
and others); fighting at the workplace. All
these are the reasons for termination of the
practice.

2.1.5. To explain the responsibility for
refusal of the trip to the agreed job after
signing of the Agreement with Intemobmen
company, except the cases of impossibility to
perform the work for the reasons of health as
well as responsibility for violations of the
terms of the agreement with the Intemobmen
company.

2.2. OBLIGATIONS OF THE
RECEIVING PARTY

2.2.1. To accept candidates, sent by the
educational establishment, in accordance
with the schedule, for passing of the practice
in the summer period of 2018: from
01.06.2018 till 29.08.2018 in the hotels of
Bulgaria («Golden sands», «Albena»,
«Sunny beach»). To make an agreement with
every student who came for the practice to
regulate the relationship of the parties,
conditions and order of the practice passing.
2.2.2. To meet the candidates on arriving to
Bulgaria and transfer to the place of their
accommodation.

2.2.3. To supply safety conditions of the
practice for the whole period of the contract
on the territory of Bulgaria, on the area of
living and practice of the students.

MPaKTUKK:
administration of

(noisy behaviour

KaHaMAaTM He MaloTb Mpasa 3a
BfacHUMOaXaHHAM, 6e3  Y3rofKeHHs
afMiHicTpayieto  KomnaHii  «IHTEPHOOMIH,
[JOCTPOKOBO 3aKIHUMTU CTaXyBaHHA abo He
BMKOHYBaTU BMMOruM basn cTaxyBaHHA (419
[LOCTPOKOBOrO 3aKiHYEHHA MPAKTUKM MOTPIOHO
nosigomMmtn 3a 1 wmMicaub agMmiHicTpaito,
mMarouM  npy UbOMY  MOB&XHY  MPUUUHY,
nigTBepAXeHy AOKYMEHTa/IbHO); HEOAHOPa30Be
NnopyLUeHHs TPYAOBUX 06O0B'A3KIB, a came: 3-X

pa3oBa BIACYTHICTb Ha po6oTi; 3-x pasoBa
nosBa Hapo6OoTi B cTafii anKorosbHOro
HapPKOTMYHOIO  CM’SIHIHHA;  3-X  pa3oBe

MOPYLIEHHS BHYTPIWHLOIrO nepebyBaHHA B
roteni (ranacnvea nosefiHKa abo iHLe); Giilka
Ha pob6oyomy Miclui - € nigcTaBor Ans
[OCTPOKOBOTIO MPUNUHEHHA CTaXYBaHHS,

2.1.5. TloacHuUTM BIANOBIAANbHICTL LWLOAO
BiAMOBM BIiA4 MOI34KM nicna nignucaHHA
Jorosopy 3 KOMMaHield «IHTEPHOOMIH»,
KpiMm BMUNagkie 3a CTaHOM 340poB'A abo
nopyLleHb  YMOB  [OrOBOpPY  KOMMaHIii
«IHTEPHOOMIH.

2.2. OBOB'A3KN MPUNMAIOYOT
CTOPOHN

2.2.1. MpuiAHatTn  ans MPOXOAXKEHHS
NpakTUKN KaHAWAATIB, AKI HanpaBnAwTbCA
HaBYa/NbHMM  3aKnagom  BignoBigHO [0
WTATHOrO pPO3KNagy Ha TepMiH NITHLOrO
nepiogy 2018 p.: 3 01.06.2018p. no
29.08.2018p. y rotensax bonrapii («3onoTi
nickn», «AnbeHa», «COHAYHUIA Oeper»),
Yknactu 3 KOXXHUM KaHamaaTom
«KOpuanyHnii - gorosip», SKUIA  peryntoe
B3aEMOBILHOCUHM CTOpPIH, YMOBW i NOPAAOK
NPOXOLKEHHA MPaKTUKMN.

2.2.2. 3abesneynmTn 3yCcTpiy KaHAMAATIB Yy

Bonrapii 1 TpaHctep Ao micua  iX
PO3MILLEHHA.
2.2.3. CTBOpUTM yMOBM 0e3nekn Ans

npakTUKaHTa MPOTArOM BCbOro TepMiHy Aii
[lOroBopy Ha TepuTopii bonrapii, ge 6yae
34iMiCHIOBATMCA NpaKTUKa i Ha TepuTopii
A0ro NPOXXMBaHHS.



3. THE CONDITIONS OF SERVICE
PAYMENT

3.1. The practice will be monthly paid
according to the taken position:

Receptionist - 250 Euro

Barman - 210 Euro

Waiter-210 Euro

Cook - 220 Euro

Confectioner - 220 CR3po

Maid - 220 Euro

Cleaner-210 Euro

4. CONDITIONS OF STUDENTS’
PRACTICE

4.1. The agreement sets a 6-day 48-hour
workweek with one day off for a trainee.
Time of beginning and finish of the practice
is determined by the Rules of internal labour
order.

4.2. Time of beginning and end of a rest
break is foreseen by the Rules of internal
labour order.

4.3.. The Company supplies the following
conditions for the trainees on free basis:
4.3.1. Stay in a hostel or in a hotel of the
practice performance.

4.3.2. Three-time meals during a working
day and days off.

5. DURATION OF THE AGREEMENT

5.1. This Agreement is compiled in two
copies and signed on the April 10, 2018, and
goes into effect from the moment of signing
by all Parties.
5.2. The term of this Agreement is 3 years
with the right of automatic prolongation for
the next 3 years, unless either Party notifies
the refusal to prolong the Agreement not later
than 6 months before the expiry of the
Agreement.

3. YMOBW ONMAATW MNMPALLI

3.1. [AnAa npakTUkKaHTa BCTaHOB/KETbLCA
WOMICAYHMI nocajoBUin OKMag Yy po3Mipi,
3a/1eXHO Bif 3aiMaHOi nocagu:
PeuenuioHicT - 250 €Bpo

bapmeH - 210 €Bpo

OdiuiaHT - 210 €BpoO

Kyxap - 220 €Bpo

KoHgutep - 220 eBpo

lMokoiBka - 220 €Bpo

MpubnpanbHuk - 210 €Bpo

4. YMOBW NMPOXOOXXEHHHA
MPAKTUKW (MPAKTUKAHTA)

4.1. Ana npakTUKaHTa BCTaHOB/OETLCA 6-TN
AEeHHWIA 48-TOAUHHUIA PO6OUNIA TUMXKAEHb 3
OLHUM BUXIAHMM. Yac noyaTky i 3aKiHYEeHHS
npakTMKn  nepepbayaetoca  paBunamm
BHYTPILUHbLOIO TPYA0BOr0 PO3NOPSALKY.

4.2. Yac noyatky i 3aKiHY4eHHA nepepen Ha

BiAMNOYMHOK nNepefbavaeTbcqd [NpaBunamu
BHYTPILHbLOrO TPYA0BOI0 PO3MOPALKY.
4.3. KomnaHifs Hafjae npakTUKaHTy Ha

6e3onnaTHil OCHOBI:

4.3.1. TIpoXuBaHHS B TYPTOXWUTKY abo Ha
TEPUTOPIT roTento, Ae NpPakTUKaHT NPOXOAUTb
NpaKkTUKy.

4.3.2. Tpupas3oBe XapyyBaHHA
poboyoro AHsA Ta'y BUXigHI AHI.

NpoTSrom

5. TEPMIH 41T 4OrOBOPY

51. LUen [oroBip cKnageHuin y [BOX
npumipHnkax, yknageHnin 10  KBIiTHSA
2018 poKy i BCTyNae B CU/y 3 MOMEHTY Oro
nignucaHHa scima CTopoHamu.

5.2. TepmiH fiT yboro Jorosopy - 3 pokKu 3
npaBoM aBTOMATWYHOT MPOSIOHrauii Ha
HacCTynHi 3 poku, AKWoO0 xoaHa i3 CTopiH He
3a9BUTb MNpPO BIAMOBY Ha TMPOLOBXEHHSA
[orosopy He MeHLe HIX 3a 6 Micauis o
3aKiHYeHHs TepMiHy AiT [lorosopy.



6. CONDITIONS FOR THE AGREEMENT
TERMINATION

6.1. Non-abidance of conditions of this
Agreement, and similarly non-abidance of
terms of the agreement concerning supply of
the services can result in termination of the
contract up to the immediate dispatch of the
trainee from a country at the expense of the
trainee with immediate obligatory
notification to the educational establishment
that send the student, and handing of the
characteristics to this trainee.

7. FINAL STATUTES

7.1. All changes to this Agreement are valid,
if they are made in writing and signed by all
Parties.

8. LEGAL ADDRESSES OF THE PARTIES
8.1. INTERNOBMEN COMPANY LTD

Sea siren st., 33 / ap. 8, Varna, 9002,
Bulgaria

EIK/PIK 204198916

Tel. +359 887 565 935; +38 095 590 87 90
Web: www.intemobmen.com

E-mail: company@intemobmen.com

IMANAN [ ANNANobTEN>> Company
Ilin Dimitrov
8. XST&NnVENATIONAL AGRARIAN
UNIVERSITY
V. Velykoho str., 1, Dubliany, 80381,

Ukraine '
Tel. +38 032 22 42 335

°r

myr Snitynskyy

6. YMOBW/ PO3IPBAHHA AOIMOBOPY

6.1. HeBuKoHaHHA yMmOB Uboro Jflorosopy, a
TAKOX HEBMKOHaHHA MNPakTUKaHTOM YMOB
Yyrogn npo HajaHHA NOCNnyr, MOXe MPU3BECTU
[0 posipBaHHs [orosopy Ta [0 HeramHoro
BIAMPABNEHHA MNpaKTUKaHTa 3 KpaiHu Ha
6aTbKIBLUMHY 32 paxyHOK LbOro npakTuKaHTa 3
HeramHyuM  060B’A3KOBMM  MOBIAOM/IEHHAM
BIANPaB/AOYOD  CTOPOHOK  HaBYa/lbHOrO
3aKnagy, a TakoX Bugadi Ha pyku JaHomy
NPaKTUKaHTY MOro XapakTepuCTUKMK.

7. SAKNTKOYHI NMONOXEHHA

7.1. Bci 3MmMiHM a0 uboro [orosopy €
AIACHMMMN, KLU0 BOHW CKNafeHi B NMMCbMOBIN
(opmi i nignucaxi ycima CTopoHamu.

8. KPNANYHI AQPECU CTOPIH
8.1. KOMMAHIA «IHTEPHOBMIH»

Byn. MopcbKa cupeHa, 33, an. 8, BapHa,
9002, bonrapis

EIK / MIK 204198916

Ten. +359 887 565 935; +38 095 590 87 90
Web: www.intemobmen.com

E-mail: company@ intemobmen.com

.ulmp/\/\/\/\/\/\/\/\/\|H-|—epH06MiH»
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8.2. JH~ggKKIjM HALLIOHATbHU
AFPAPHAUAYLLIBEPCUTET

Byn. B.Benukoro, 1, Ay6nsaHu, 80381
YKpaiHa
Ten. +38 032 22 42 335
42 919
Wep” w . Inaiklviy.ua
N2 au@ bflil™Mv.ua

ecop

CHITUHCbKWA
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